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ECOTONE is committed to providing safe and healthy working conditions for all workers, contractors, 
and visitors involved in our manufacturing, coatings, and application operations.  

ECOTONE establishes, implements, and maintains a WHS policy (read in conjunction with Quality 
Policy) that targets at:  

 

• Achieving an incident and accident-free workplace. 

• Including a commitment to provide safe and healthy working conditions for the prevention 

of work-related injury and ill health and is appropriate to the purpose, size and context of 

the organization and to the specific nature of its WHS risks and WHS opportunities. 

• Making health and safety an integral part of every Managerial and supervisory position. 

• Ensuring health and safety is considered in all planning and work activities. 

• Including a commitment to fulfil legal requirements and other requirements. 

• including a commitment to consultation and participation of workers, and where they exist, 

workers’ representatives. The WHS policy shall:  

• be available as documented information;  

• be communicated within the organization;  

• be available to interested parties, as appropriate;  

• Encouraging participation of our employees in the decision-making processes through 
regular communication, consultation, and training. 

• Providing a continuous program of education and learning to ensure that our employees 
work in the safest possible manner. 

• Identifying and controlling all potential hazards in the workplace through hazard 

identification and risk analysis and where applicable undertake health surveillance. 

• Ensuring all potential accident/incidents are controlled and prevented. 

• Providing effective injury management and rehabilitation for all employees. 

• Providing relevant, up-to-date WHS information to all workers on matters such as 

workplace safety and their responsibilities. 

• Providing expert assistance in WHS matters where necessary. 

• Providing instruction and/or training in work processes where appropriate. 

• Developing and implementing strategies which include workplace assessment, hazard 
identification, and appropriate remedial action to eliminate or control hazards. 

• Implementing and maintaining appropriate information, reporting and statistical systems. 

• Including a commitment to continual improvement of the WHS management system. 
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